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® Dindmica do Setor de Educacéo YDUQS

O Ensino Superior no Brasil ainda atinge uma parcela reduzida da populacdo em comparacdo com outros paises

O ensino superior no Brasil ainda tem uma penetracdo baixa quando comparado a outros paises do mundo...

Percentual da populacdo com Ensino Superior
(Em 2023| Entre 25-34 anos)

70%  67%

® o ) % 5% 52% gy Um mercado bastanfe - Quase 80%
) ® ® ° 39% 35% 31% 089 24% o 5: verizado, com mais dos alunos
. @ e o o ° 19.4’ 2 mil no sezlor
instituicoes privado,
: de ensino oferta es’ra\,/ke)||.
Média @i - ‘ ' ) @ 3 no setor publico

OECD

...e o Ensino Superior Privado estd preparado para absorver essa demanda

@~} Nimero de IES em 2024 @ Nimero de Matriculas Pablico B Privado  CAGR
A (Em mil) @O (Em milhdes) 2015-24

4 10,0 10,2
8

IH%Il )

8,5

80 80 83 8,6 RO
2 6 Piblica

2015 2016 2017 2018 2019 2020 2021 2022 2023 2024

Fontes: Education at a Glance 2024 | Censo de Ensino Superior do INEP 2024



e Dindmica do Setor de Educacao YDUQS

No Brasil, um diploma universitario € um grande divisor de dguas na vida, com um potencial para promover o
crescimento ainda amplamente inexplorado.

Crescimento da média salarial — OCDE Taxa de Desemprego — |JPM/IBGE Aumento do salario imediato dos
(%, Ensino Superior vs. Ensino Médio - 2023) (RS/més, 4725) nossos alunos pés formatura - Ydugqgs
(%, alunos’)
8% 100%
148 ~ -
% o
A 6% 2.4% 76%
112% 549
1% ® 4% >
54% 60% 3% %
v T T T I )
oTs T Médi A = 0%
& ‘*' OECB ‘ ' - = “ @ Sem Ensino Ensino Ensino Estacio Wyden IBMEC IDOMED
Médio Médio Superior
- J
Educacdao como propulsora de geragdo de renda, Q Impacto do ensino superior na renda e na

empregabilidade e transformacao social. empregabilidade dos brasileiros.

Fontes: OCDE, JP Morgan/IBGE, avaliagdo interna 3
' Pesquisa com ex-alunos realizada 180 dias apds a formatura ao final de 2024.



O Quem somos

Somos um grupo de tecnologia e servigos
em educacgdo. Nosso trabalho é promover um

salto de qualidade para o ensino universitério

no Brasil.

Nosso objetivo
Transtormar

a educa%éo
no Brasil atraves

da tecnologia

para desenvolver jovens

e adultos de todas as regides e
classes, do Norte ao Sul, com
praticas sustentaveis em todas

Nosso propésito
Educar para
Transformar

S AR

V -

Nossos valores
Foco no aluno

Senso de dono

Foco no resultado
Exceléncia educacional
Valorizacdo das pessoas
Inovacao e tecnologia
Diversidade e ética

as esferas de atuac3o.



0 Quem nods somos

YDUQS

Com mais de 100 campi e mais de 1 milhdo de alunos, somos um grupo lider no ensino superior no Brasil.
Nossa estratégia multimarcas oferece um caminho educacional para alunos em todos os cantos do pais.

Presencial
IDOMED ¢

IBMEC @

Polos EaD (presente
em todos os estados

do Brasil)

'Total de Campi considerando todas as Bus.

+17K

Colaboradores

(£

+1OK +1.5K +2.0K
Alunos de Cidades Polos EaD
Medicina
-~ O a'm'a
228 ud £
Todas as Todas as Durante toda a Do Oiapoque
classes modalidades vida adulta ao Chui




0 Quem nods somos YDUGS

Desenvolvemos um ecossistema flexivel, capaz de se adaptar a diferentes cenérios, oferecendo uma experiéncia
completa a todos os nossos alunos, independentemente da forma de estudo escolhida.

Menor Presencialidade Maior Presencialidade

Premium

Digital Presencial

Digital

IDOMED IBMEC

18 escolas de 6 escolas de
medicina e mais | negécios de alto
de 2.000 vagas padrdo

Presencial Semipresencial

3 - 4 dias por 1-2 dias por

semana em um semana de

dos nossos 90 presencialidade
Campi

Aulas assincronas por meio de
dispositivos méveis, apoiados por
nosso mais de 2.000 polos de EaD.

Educacdo continuada, incluindo anuais

pés-graduacdo, maioria online

Classes C/D de escolas Classes B/C, principalmente
publicas, muito diverso de escolas publicas

% da ROL' 20, 47+ 30

Pablico Classes A/B de escolas privadas

Oferecendo produtos para as mais diversas rotinas e com uma grande faixa de precos pensando no ciclo da vida dos alunos:

N&o regulado Cursos Livres R$39 R$349 EPEYASL R$T.1K RS$1,5K Graduaggo e Pos graduacao

Graduacdo EaD, Semipresencial, Presencial R$129 RS$2,0K R$6,2K  R$10,4k R$15K
Pés graduagao’ EaD, Lives, Presencial R$200 M RS1IK RS4K - RS5,5K

'Considera os Gltimos doze meses consecutivos anteriores a 31 de dezembro de 2025. ﬁ‘}’ Estacio u,lyden E [bmec m [IDOMED

Pestaco Wwyden [bmec [DOMED

Outros negocios

HARDWORK <, A
’) e MEDACINA § Ao 6




® Linha do tempo

Somos uma empresa que acredita na

educacdo para o Brasil. Essa é a nossa trajetéria...

B e
L o g < G o o
5 Passamos 5 novas aquisicoes 3 " e Estacio ~ 2 novas
a oferecer 272 mil alunos Z(C)’)\(/Safn?lqaullusrlwioses Participagées se Base de alunos ~ aquisicdes O O O
a modalidade EAD torna YDUQS ultrapassa 1 milhao (incluindo vagas
® de medicina)
2007 2011 2013 2018 2020 2022 2025
2012 2021 2024
ol (= (= IT_]" N (=) (=
IPO 4 novas 3 novas aquisicdes Mais de 600 Integracdo do Aquisicdo da Mais de 10 mil
178 mil alunos aquisicdes 316 mil alunos polos EAD lbmec, Wyden Hardwork Medicina alunos de Medicina
240 mil 518 mil alunos e Damasio 1,3 milhdo de alunos e aquisicdo da
alunos 763 mil alunos Unifametro’

" Aquisi¢do da Unifametro aprovada no dia 23/01/26 pelo Conselho Administrativo de Defesa Econdmica (CADE).



© Evolucdo do Nosso Negécio YDUGS

Construida para crescer e durar: evoluindo entre ciclos de mercado, mudancas regulatérias e transformacées sociais.

Base de alunos de graduacdo

(# mil)

A aquisicido do IBMEC, aliada a
Drosencial @ ampliacdo  das ~ vagas  em

Medicina, consolidou o robusto

m Digital crescimento do segmento
Premium.

m IDOMED

68%
m IBMEC

diferentes cenarios e
2018 2021 2025 modalidades

@ Crescimento alcancado em

m Semipresencial

Receita Liquida

(RS Bilhdes | % do Total)

Reducdo
‘ do FIES®

3,6 3,9
kLA 3%
9%
25%

51% 46% 42% 40%

2020 2021 2022 2023
Presencial (ex-FIES)  m Digital m IDOMED (ex-FIES)  m IBMEC (ex-FIES)

' FIES: Fundo de Financiamento Estudantil, financiado pelo governo.




® Evolucdo do nosso negdcio YDUGS

Crescimento por meio de diversificacdo estratégica.

Nosso segmento Premium’ vem ampliando sua participacdo na receita e no EBITDA, com o crescimento do EBITDA excedendo o da receita, sustentado por margens

superiores. Esse desempenho reflete nossa estratégia de expandir programas de alta qualidade e margens elevadas, reforcando a sustentabilidade dos resultados.

EBITDA LTM

171 175 1,75 177 182 181 178 181 188

154 1.62 1:68
1,46 ’
1,35 132 1,35 1,35 1,34 1,41 1,40 1,41 691 | 695
598 : s08| [©%° 79| |664| |639| |658| 635 | 611/ |626| |643
/_—_r T —— \
515 507 | | 517 | |245| |542| |518| (541 | E— -

B — 432 450 401 0. laa0, 48 448 456 472 | 490 | P27 1551] (581 |605| | 61| |608 | |606
443 | 444 [469| |457 — \? ppe 12 421‘_ 446 454 | 464 484 | (463 469 |452 437 410 41?’ 452
I 352| | 374 175

302| |321| |327| |338 137 | | 151
268 79| | 82| |76 | |76 | | 74| | 82| | 83| | 95| |101| |107| |126 165
3| | 62| |59 |56 |60 |96
4

4720 1721 2T21 3121 4721 1722 2722 3122 4722 11123 2723 37123 47123 1124 27124 3124 4724 1725 2725 3725 47125

[ JTotal (RSB) —IDOMED (RSMM)  —IBMEC (RSMM)  —Digital (RSMM)  —Presencial (RSMM)

Evolucdo da participagdo do Premium no EBITDA
(% do EBITDA)

49,7%
Margem
EBITDA

2021 2024
m [ domed Bl [bmec Premium

' Premium: Considera IDOMED (Medicina) e IBMEC.



O Presencial

Semipresencial com forte expansdo e retomada de crescimento da modalidade Presencial

oo Base total de alunos (em mil) @ Presencial e Semipresencial

318
- 277 268 263 274 308
21 31 49 49 110
S0 256 237 214 205 198

2020 2021 2022 2023 2024 2025

é Receita liquida (RS MM)

@ Presencial eSemipresencial

2,254

2.085 2,147 2.150 2.274

150 260 369 557
1.926 1.888 1.781 1.717

2021 2022 2023 2024 2025

' Pesquisa com ex-alunos realizada 180 dias apds a formatura ao final de 2024.

YDUQS

o

YDUQS tem unidades
para modalidade
presencial em

24 estados
Brasileiros +
Distrito Federal

Captacdo do Semipresencial (mil alunos)

Semipresencial:
crescimento lider do
mercado, oficialmente
reconhecido,

e totalmente
alinhado ao
modelo de
entrega da Yduqs

CAGR

Nosso presencial
apresenta

74% de taxa de
empregabilidade’

Expansao
para polos
@ EaD

— a»———

2021 2022 2023 2024



® Digital

YDUQS

A YDUQS esta presente em todo o territério nacional, com polos EaD distribuidos em todos os estados.

- 5 o
es» Base total de alunos (em milhares) () Graduagso ‘sly Vida Toda

954 913 1.029 1.026 1.046
521 483 529 540 576
2021 2022 2023 2024 2025

é Receita Liquida (RS MM) g5 Vida Toda

@ Graduacao

1.734 1.732
216

1.579

1.315 1.402
210

1.192

2021 2022 2023 2024 2025

' Fontes: INEP — Censo 2024
2 Pesquisa com ex-alunos realizada 180 dias apds a formatura ao final de 2024.
3 Considera a renovagdo dos alunos que ingressaram nos ciclos pares (2T e 4T).

Q L[

Com 13% do
market share?

Inovacgao
continua em

tecnologia

para garantir
qualidade e acesso
para todos

dos alunos ingressantes,
a YDUQS consolida-se
entre os trés principais
players do setor.

Taxa de Renovacdo (%)?

78% de taxa de
empregabilidade?

Resultados que validam a
forca da educacéo digital

69%

68% 67%
\65%//

AT22 4723 4724

AT25
11




O ldomed YDUGS

Crescimento continuo e sustentdvel, entregando resultados excepcionais.

= , N -
.:.::I. Base total de alunos (em milhares) A —0— ;:;
2%’;16_55 Alta taxa de +60 vagas 30% de
aprovacao para anuais crescimento no
e s | 12% \(Jfggi./a)dlcmnals Aquisicio da teto do FIES
79 8,7 ’ o . Unifametro, j& com contribuindo para
6,8 ’ nos programas Mais 100% de impulsionar o
Médicos | e ”, preenchimen’ro das crescimento da
perfei’ramen’re alinhados vagas Capfagéo do segundo
com as Politicas Piblicas semestre
2021 2022 2023 2024 2025
- o i 1 i
B Receit Liquida (RS MM) IDOMED foi consirmdo sobre:ru.do por meio
CAGR de crescimento organico
202125 Medicina
(vagas/ano)
1285 19%

1.168
1.007

639 o = 506

Vagas Organicas MM e ll Aquisicdo’ Expansdo Toftal
2021 2022 2023 2024 2025 2014 MM 1ell em 2025
12

' Considera as 60 vagas anuais da Unifametro. Aquisicao aprovada em dia 23/01/26 pelo Conselho Administrativo de Defesa Econémica (CADE).



O lbmec YDUQS

Desde a aquisicdo pela YDUQS, o IBMEC tem mostrado crescimento significativo por meio de posicionamento estratégico.

- : .
:::'_ Base total de alunos (em milhares) @ Graduacio (gea Pds graduacdo 9, !i g
CAGR Educacado de alta Pés graduacéo e Exceléncia académica
2021-25 qualidade distribuida Produtos Digitais do e alta taxa de
pelo pais, com Sao IBMEC: satisfacdo:
17 % Paulo liderando o
2.7 10.7 ’ crescimento com 21% da ROL do 95% de taxa de
5.8 6,2 7,0 3,7 3,9 44% 51% da ROL da IBMEC em renovacao
0,9 1,3 1,5 raduacso 2025
kal -
2021 2022 2023 2024 2025
- o : EBITDA Ajustado e Margem (RSMM | %
a Receita L|qU|da (RS MM) @ Graduacdo 'pgag Pos graduacdo ! 9 ( $ I 6)
0, 0, o, 0, O,
2021-25 o
. s 45
385 19% 30% . 32% __—
315 -
222 260 80 209,
191 A1 175
29 41 v 126
162 181 219 17% m 76 83
2021 2022 2023 2024 2025 2021 2022 2023 2024 2025
B EBITDA —Margem [ Participagdo no EBITDA consolidado 13

Nota: Pés-graduacgdo inclui os novos cursos de certificagdes em 2025.




YDUQS

ew 2025




©2025: Abrindo caminho para resultados ainda mais sdlidos ~ YPY©S

Receita Liquida Total premium [l Bus Presencial e Receita DIS Prazo Médio de Recebimento
(RSMM) Digital (RSMM | % da rol das BUs Presencial e Digital) PMR (# dias)

| 95 77 96
5.364  5.522

o e
=81  —74f 13,2% 13,9% 12 19 —
1.482 +13% 1.669 ~— —o— A 79
5% 538 149
N -
2024 2025  Nao Quedana 2025 2023 2024 2025 2022 2023 2024 2025
engajados ROL DIS Pds
ajustes’
(2) Maior conservadorismo: provisionamento de 5% da (c) Maior clareza na oferta do DIS reduz a Queda de 17 dias no PMR
receita de captacdo dos calouros ndo engajados adesdo ao programa, impactando a (2025 vs. 2024)
ao logo de 2025. receita liquida nos 2025.

Resultados positivos do programa de calouros ndo engajados:

> Sem efeito caixa e com impacto neutro no resultado apds um ciclo de 18 meses.

> Menor volatilidade trimestral e melhora na satisfacdo e recaptacdo dos alunos.

> Impacto positivo de R$36,9MM na PDD em 2025, com efeito ainda mais positivo para 2026.

1 Desconsidera o impacto de R$8TMM do programa de isencdo dos calouros ndo engajados em 2025 e considera o mesmo patamar de receita DIS de 2024.




a 2025: Forte Geracdo de Caixa

YDUQS

Fluxo de Caixa do Acionista

Impactos positivos na geracdo de caixa:

(RSMM)
| ) |
+38% 500 ompanhia segue
362 ﬂ avancando com disciplina,
com foco em gerar caixa de
67 . forma consistente e
I S sustentavel.
(125)
2022 2023 2024 2025

Q Evolucdo na qualidade da receita através do ndo reconhecimento da receita do calouro com baixo engajamento académico.

Queda na penetracdo da receita DIS, gerando impacto positivo no contas a receber da Companhia.

Migracdo da base de alunos de financiamentos privados para o modelo de recebimento no semestre cursado vs.
recebimento no dobro da duracdo do curso.

Melhorias no processo de cobranca reduzem o PMR e impulsionam o fluxo de caixa.




o Disciplina na alocacdo de capital YDUQS

Portfélio diversificado e sélido, combinado com gestéo eficiente. Compromisso com a reducdo da alavancagem.

Recomposicdo da Divida Liquida — 12 meses
(RS MM)
2.928
138
2.790 _ 500
Divida Liquida ' FCA Saldo Dividendos
4T24

Gestao de divida

~—— Alavancagem® M Spread (CDI +) =--+ ex- Recompra e Dividendos

1,96x

2021 2022 2023 2024 2025

' Divida liquida excluindo “Prego de aquisi¢do a pagar” e “Arrendamentos”.
2 A divida liquida, para fins comparativos de uso de caixa, exclui RS 5 milh&es referentes a juros retroativos ja contabilizados, mas ainda ndo pagos.
3 Divida liquida ex-IFRS 16 / EBITDA ajustado (altimos 12 meses, considerando IFRS 16).

" 150~ y 154, = 530

Recompra

M&A Saldo? A Juros
(pagamento)

Cronograma de amortizagédo
(RS MM)

1.478

630
457
af

Posicdo 2026 2027
de Caixa

Aquisi¢des a pagar

2,737
85

Divida Liquida * 2
4T25

B Amortizagdo futura
[ ] Amortizacdo jan/26

150
]

2030 2031 +




o Historico de crescimento, margem e retorno ao  ypuas

aclonista

Receita Liquida Dividendos e Recompra de A¢oes?
(RS Bilhao) CAGR (RSMM)
Dividendos pagos em todos os anos
desde o IPO em 2007
@ 80

2018 2019 2020 2021 2022 2023 2024 2025 2026

2019 2020 2021 2022 2023 2024 2025

m Dividendos M Recompra
Margem EBITDA ajustada Fluxo de Caixa do Acionista
(%) (REMM)
-------------------------- FREGAGMM)--------ocomemeaeceacs
v
o 362
38,0% N 33,29 I 5 2o I 32,0% [ 33,3% [l 33.9%
67
]
1]
2019 2020 2021 2022 2023 2024 2025 (149) (125)
2021 2022 2023 2024 2025
- J
' Receita liquida ajustada pelos efeitos de leis e decisdes liminares judiciais relacionadas & Covid-19.
2 Dividendgs e recJompra c'ioe acdes na visdo caixa até o momento. J 1 8



O Prévia do ciclo de captagdo 26.1 YDUGS

Forte expansdo do Semipresencial

Receita de ‘

Ciclo de captacdo em 08/03

(Quantidade de alunos em base 100)

captacio estavel e Cerca de 80% do ciclo de captacdo ji
vs. 2025.1 concluido.
100 Q
93
: 21 ->%
Presencial @ = --___ R @
ex-ProUni
21 Q Semipresencial segue com forte crescimento
+74% vs. 2025.

Semi

—
——
-

m Digital

~ -
-~ -
—

(?) Base liquida estavel, refletindo a evolugdo do
nosso processo de renovacao.

20251 2026.1

Nota: Considera a captacdo até o dia 08/03/2026 comparada ao mesmo periodo em 2025.
Nota: Nao considera os ciclos de captagdo do segmento Premium. 1 9
Nota: Ciclo de captacdo do Semipresencial considera 25.4.



e |[novacao YDUQS

Seremos os protagonistas na revolucdo de IA, seguindo trés caminhos: maior qualidade de ensino, maior eficiéncia
operacional e preparacdo dos nossos alunos para um novo mundo.

_____________________________________

Resultados _______________________________________________________________ i Cultura &
Obtidos letramento

_____________________________________
_____________________________________

Eficiéncia e

produtividade no CSC ,
-90% no ’rempodmédio de +100 iniCia'ﬁvas | \. CHAMPIONS de@
gl ~ estruturadas e alinhadas G A S —
> i as prioridades :
Salto tecnolégico na i , e i . -
esteira de producio de ; estrategicas da | Foco em disseminacdo de uso
conteudos companhia i de lA e procura por
9 oportunidades de forma
""""""""""""""""""""""""""""""" acelerada na companhia

-77% no valor de produgdo de cada
tema académico

+90% das diretorias com
pelo menos 1 agente de |A

menos friccdo na

compra

+300% de vendas no canal +40 casos de usos praticos

de afiliados utilizando IA desenvolwdfas. para impacto
real no negécio

+20% de matriculas com
self-checkout

20



© Framework de alocacdo de capital YDUGS

Nosso capital é investido por meio de uma estrutura clara, transparente e disciplinada

Newton Paiva

ALUNOS: EV/EBITDA

Divida Liquida/EBITDA de w
' de 2,2 para 2025
1.46x no 4T25 & 7,6mi X p
(1,30x ex-recompra e dividendos)
Edufor
“ ~— ALUNOS: 118 Vagas
% & 2'9m|| de medicina j& em operacdo

Aquisicoes
Aproximadamente R$1,2 milhéo/vaga

RS150MM pagos em % Unifametro!
2025 R$150MM Dividendos 1 ALUNOS: EV/EBITDA
pagos em 2026 ah 8mi| de 2,6X para 2027

60 vagas de medicina

21

' Aquisi¢do da Unifametro aprovada no dia 23/01/26 pelo Conselho Administrativo de Defesa Econdmica (CADE).



e Guidance

Entregando uma forte geracdo de caixa

Evolucdo do LPA Ajustado(r$)

Forte geracdo de caixa, reforcando o compromisso
da Companhia com a consistente geracdo de valor
para seus acionistas.

Alcance do Guidance

300
362
FCA
-
2024 2025 o o

TLPA Ajustado = Lucro Liquido / Ndmero total de agcdes ex-tesouraria



© Lucro por Acao

Nas mesmas bases de 2024, o LPA teria crescido 45% em 2025

YDUQS

Lucro Liquido por Acédo (LPA)
(RS)

+45%
vs. 2024

LPA LPA Néo Migracao de Queda na Alta na

2024 2025 engajados financiamentos ROL DIS Selic
privados o
 —— —  —
v v
v v
Decisées da Companhia Fatores exogenos

LPA 2025
ex-impactos

23



O ESG YDUQS

Grande capital social, extensa experiéncia em acdes de alto impacto e um dos melhores sistemas de gestdo ESG do
pais

Altamente reconhecido pelo Uma referéncia global pelas praticas
comprometimento com impacto social de governanca, configurando altos

Nossa Plataforma de Ensino digital
nos permite promover um impacto
e acdes que promovam diversidade e padrées de transparéncia,
inclusdo responsabilidade e ética

significativo no fronte de Educacgéo
Ambiental

Verdadeira Corporacdo, com capital diluido e

Mais de um milhdo de pessoas impactadas pelo 2,5k centros de Ensino digital espalhados por conselheiros 100% independentes
conteldo de educacdo ambiental todo pais, democratizando o acesso a educacdo ° P
17 projetos de pesquisa de energia renovavel Mais de 2 milhdes de pessoas impactadas pelos Indicador ESG incluido no nosso programa de

remuneracdo variavel, abrangendo 100% da

até Dezembro/24 . N
equipe de gestdo

projetos de servicos sociais e comunitarios das
unidades de ensino e parceiros

Ades3o ao registro publico de emissdo de gases
de efeito estufa e recebimento do Selo de Ouro Mais de 320k alunos registrados na Prisma, uma
do Programa Brasileiro GHG Protocol por dois plataforma de conte(do gratuito para a prova do
anos consecutivos ENEM

Estrutura dedicada ao tema ESG, coordenando
acoes transversais

Relatério de sustentabilidade com asseguracéo
externa

Plano multianual com 24 metas em trés dimensdes

Perfil dos nossos alunos Perfil de nossos colaboradores

o
53% Negros 55% mulheres | 31% em alta gestdo

(o)
7 2% Trabalhando 43% negros | 16% cm alia gestao

73% Renda familiar abaixo de 4x salrio
minimo e vindo de escolas publicas



© Governanca

YDUQS

Melhores praticas de Governanca corporativas, com mais de 90% das acdes em livre circulacdo

7

: 2.211.549
Conselheiros e acBes
Diretores 0.81%
10.534.745
Tesouraria acoes
3,84%
N : 261.342.557
cdes em livre .
circulacdo agoes
95,35%

274.088.851
acoes
100%

\

J

vo?as

Listado no Novo Mercado da
B3

Conselho Administrativo
100% independente

Comissdes permanentes: Comité de Gente
e Governanca, Comité de Auditoria e
Financas e Comité Académico

Advent Acionista desde agosto de 2017, com duas
15,83% posicdes no conselho de administrac3o.

o Acionista desde dezembro de 2022, com
Familia Zaher L I N

12 16% duas posicdes no conselho de administracao,

' e profunda experiéncia no setor educacional.

Fourth Sail Acionista desde novembro de 2025.
6,13%

Divulgacdo simultanea das
informagcées em Portugués e
Inglés

Uma acgao, um voto
Sem acionista controlador




© Governanca YDUQS

Conselho Administrativo composto por 9 membros totalmente independentes

Juan Pablo Zucchini Thamila Cefali Zaher Brenno R. de Souza Eduardo Luiz Warzmann Flavio Benicio J. Ferreira
Presidente Independente Vice-Presidente Independente = Membro Independente Membro Independente Membro Independente
André Pires de O. Dias Nilson Curti Eduardo Parente Heloisa Helena R. de Carvalho Nigro

Membro Independente Membro Independente Membro Independente Membro Independente

Membros 100%

indepenieniy Presidéncia distinta da

Empresa e Conselho

Conselho Fiscal composto por Trés.Comités Estatutarios
professionais experientes apoiados pelo Conselho




© Novo Marco Regulatério para o Ensino Digital YDUQS

Cendrios antes e depois das mudancas regulatérias

Modalidade % Carga horaria de aulas anterior =~ % Carga horaria requisitada Market Share' Ensino Digital
. ()
Presencial 30% 0% 30% 70% ~ ™ 1. Player 1: 21,2%
Assincrono 2. Player 2: 18,9%
. _ B Atividade sincrona mediada 3. YDUQGS: 12,0% Top 6 players
Semipresencial 30% 30% 40% Outras atividades presenciais . 7 "o concentram 69%
4. Player 4:7.2% d d
Il Atividades presenciais O me
5. Player 5: 5,7%
Ensino Digital 80% 20% 80% 1 - /
6. Player 6: 4,2%

O novo marco regulatério tem como foco ampliar a experiéncia presencial dos estudantes, por meio do
aumento da carga horaria obrigatéria e da formalizacdo do modelo de ensino semipresencial.

Outras mudancas relevantes

> Os cursos de Enfermagem passam a ser permitidos exclusivamente no formato presencial. Uma
oportunidade de upside para o segmento.

> Cursos de licenciatura, engenharia e outros cursos da area da saude deixam de ser permitidos no
formato de Ensino a Distdncia (EAD). Oportunidade para o modelo semipresencial.

> O novo marco regulatério reconhece estagios e atividades de extensdo como atividades
presenciais.

27

' Participagdes de alunos matriculados, Ensino Superior Census (INEP, 2024)



® Novo marco Regulatério YDUGS

Desafios seguem as mudancas infroduzidas pelo Marco Regulatério

ROL N Enfermagem
Resiricao na Semi - Presencial
aprox. -1% oferta de = )
da R%I-ZJ? CUrsos Saude, engenharia, e outros curso restritos
em
EAD - Semi
Despesas | | | CFusio docente N
Maior - Sincronicidade e Presencialidade
aprox. -0,7% presencialidade
do 5821701 em Infraestrutura dos polos
(via repasse)

Ydugs estd preparada para aproveitar as oportunidades trazidas pelo Marco Regulatério

Competitividade Semipresencial Alcance do Presencial

Ambiente favorece players mais Modalidade que mais cresce no 90 unidades distribuidas pelo pais
estruturados, com maior capacidade de mercado foi oficializada pelo novo conferem vantagem para a Ydugs em
adaptacdo. Possibilidade de repasse de marco, alinhada ao modelo Ydugs de cenério que valoriza presencialidade e

precos e ganho de market share. entrega. aumenta ofertas exclusivas nesta

modalidade.

T Com um impacto parcial em 2026.



YDUQS

Contato do RI

ri@ydugs.com.br
www.ydugs.com.br
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a DIS YDUQS

Detalhamento do reconhecimento de receita e do desembolso dos alunos (impacto no fluxo de caixa)

Com o DIS, o aluno pode pagar um valor significativamente menor do que a mensalidade padrdo nos 3 primeiros meses do curso e

diluir a diferenca ao longo de toda a duracdo do curso.

Reconhecimento
de Rece“.a da Mensalidade cheia Mensalidade regular
Companbhia
ROL (RS)| 1.000 1.000 1.000 500 500 500 500 500 500 500 500 500
Reconhecimento da mensalidade A gg‘r;,pjgh;:ciri?;/lls)l&na
cheia na ROL (R$1.000) (ex., R$600 no primeiro
trimestre).
Campanha: 50% de desconto sobre
todo curso
I\I;\f;ri::]Iau ;mci';sig: Z%mmi:;:ses Jan Fev Mar Abr Mai Jun Jul Ago Set Out Nov Dez
DIS 3 Mensalidade regular + parcela DIS
Cronog rama de Mensalidade (RS) 79 79 79 500 500 500 500 500 500 500 500 500
Pagameni'o dO Parcela DIS (R$) 61 61 61 61 61 61 61 61 61
AIU“O Total (RS) 561 561 561 561 561 561 561 561 561
DIS 3: pagamento Detalhamento da parcela
mensal de R$79 por DIS: 3 x (1.000 - 79)/45 =

trés meses RS61 30



O Contingéncias YDUQS

Provisionamento para contingéncias vs. desembolsos

Total de Desligamentos’
(#)

A provisdo para contingéncias tem sido pressionada por maiores provisdes para
processos trabalhistas, decorrentes dos ajustes estruturais realizados entre 2017 e
2022; com a reducdo dos desligamentos desde 2023 e da entrada de novos

processos a partir de 2024, a expectativa é de estabilidade dessa linha até o fim
de 2026, com reducdo a partir de 2027.

2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025

As diferencas enire a provisdo para
contingéncias e os desembolsos

Entrada de processos trabalhistas? efetivos geram uma descorrelacdo entre Saldo Contingéncias®
(#) o lucro liquido e o fluxo de caixa ao (RSMM)
acionista. Cerca de 80% dessas
Reducio de contingéncias estdo relacionadas a
38% vs. 2025 processos frabalhistas, o que explica +R339
essa dindmica. A

Atualmente, o nivel de provisionamento
supera os desembolsos realizados, mas

2020 2021 5022 20923 0024 5095 a tendéncia é de convergéncia gradual
para o patamar de caixa.

2024 2025

Desligamentos de docentes. | 2Processos trabalhistas associados aos docentes. | 3Considera a composi¢do do resultado: adi¢des, reversées e atualizagdo monetéria das contingéncias. Nota explicativa 17 das DFs. 31



O D&A e Capex

Historico Capex
(RSMM)

2021

2022 2023

Historico D&A ex-IFRS 16 e agio’
(RSMM)

2021

2022 2023

2024

2024

2025

Sinal de estabilizacdo
e tendéncia de queda

2025

y,

YDUQS

Delta D&A e Capex2
(RSMM)

-R$50
|

D&A Capex
2025 2025
A mudanca no perfil de investimentos — hoje mais

concentrado em tecnologia — gerou um descompasso entre a
depreciacdo e o capex, gap que tende a se reduzir ao
longo do tempo.

No ano de 2025 a desconexdo entre as provisdes para
contingéncias (slide anterior) e entre a depreciacdo e o capex
totalizou R$89MM, impactando a DRE negativamente em
relacdo ao patamar do FCA. E esperado que, no tempo, as
linhas de provisdo para contingéncias e D&A, que impactam a
DRE, convirjam para o desembolso efetivo de caixa.

! Informagées disponiveis na demonstracéo do fluxo de caixa nas demonstracdes financeiras da Companhia e na pagina 40 do Release de Resultados do 4T25.
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© Education Sector Dynamics Ypuas

In Brazil, higher education still reaches a relatively small portion of the population compared to other countries

In Brazil, higher education still shows low penetration compared to other countries worldwide ...

Population with Higher Education (%)
(2023 | Ages 25-34)

70%  67%

® o Y 5% 52% 52% 4go A highly fragmented  Nearly 80% of
o 39% 359 market with more
e o o o © 3% 25% e . than siuden’rs in the
: . . %
® o private sector,
O
2,000 stable supply in the
educational oublic sector

& OiCD M o O O & = institutions

~ Average el

.. and the Private Higher Education sector is prepared to absorb this demand

@' Number of Higher Education Institution @ Total enroliments i W Private CAGR
AR in 2024 @O (millions) 2015-24
(thousand)

10.0 10.2

Public
— H H . . l l N N

2015 2016 2017 2018 2019 2020 2021 2022 2023 2024

Sources: Education at a Glance 2024 | INEP Higher Education Census 2024



o Education Sector Dynamics YDUGS

In Brazil, a university degree is a major life-changer, with its potential for fostering growth still largely untapped.

Increase in average salary — OECD Unemployment rate — JPM/IBGE Immediate salary increase for our
(%, Higher Education vs. High School - 2023) (RS/month, 4Q25) students upon graduation - Ydugqs
(%, Students?)

8% 100%
' 92% 00
48% 6% 2.4% 76%
o ®
112% ~ 549,
71% ¥ 4%
54% 60% 3% %
Ty T T T I N .
‘9’ T OECD - 4 0%
& ‘* Average" - = “ @ No High High Higher Estécio Wyden IBMEC  IDOMED
School School Education
G J
Q Education as a driver of income, Q Impact of higher education on Brazilians

employability, and social transformation income and employability

Sources: OECD, |P Morgan/IBGE, internal assessment 3
" Alumni survey conducted 180 days after the graduation of students who completed their programs by the end of 2024.



O Who we are

We are a technology and education services
group. Our work is to drive a leap in quality for

higher education in Brazil.

Our goal
Transform Brazilian

education through
the extensive use of

technology

to support development of young
people and adults from all income
levels , from North to South, with
sustainable practices across all
stakeholders.

Our purpose

Educate to
Transform

S AR

V -

Our values

Focus on the student
Sense of ownership

Focus on results
Educational excellence
Valuing People

Innovation and Technology
Diversity and ethics



® Who we are YDUQS

With over 100 Campi and more than 1 million students, we are a leading higher education group in Brazil. Our
multi-brand strategy provides an educational pathway for students across the country.

+17K

Employees

+2.0K

(£

+1OK

On-Campus

+1.5K

Idomed @ Medicine Cities DL Centers
students
Ilbmec @
DL Centers (present é o = g
in all Brazilian 222 -‘! m
states) All Classes All Models Throughout From Oiapoque
the adult life to Chui

Total Campi of all BUs 5



® Who we are YDUQS

We have developed a flexible ecosystem, capable of adapting to different scenarios, delivering a complete
experience to all our students, regardless of the study modality they choose

Lower On-Campus Higher On-campus

Digital On-Campus Premium

Digital ldomed lbmec

18 medical 6 high-end
schools and more | business schools

than 2,000

annual seats

On-Campus Semi On-Campus

3 - 4 days per 1- 2 days per
week at one of week in-person

our more than
90 Campi

Asynchronous classes through

mobile devices, supported by our
more than 2,000 DL Centers

Life-long education, including post-
graduation, mostly on-line

Classes C/D from public Classes B/C, mostly from Classes A/B from private high-
high-schools, highly diverse public high-schools schools

" ovanue 29 41% 30%

Public

Offering products for diverse routines and a broad price range throughout the student lifecycle:

Not regulated Free courses R$39 R$349 BEEYLLY R$1.1K R$1.5K Undergraduate and Graduate

Undergraduate DL, Semi On-Campus, On- R$129 RS$2.0K
Campus
1
Graduate 3L, Lives, O Ceriine R$200 R$1.1K

'Considers the last twelve consecutive months prior to December 31, 2025. {}’ Estacio wyden B [bmec m [IDOMED

Pestaco Wwyden [bmec [DOMED

Other business

HARDWORK <, A
’) e MEDACINA § Ao 6




O Timeline

We are a company that believes in

&

We started offering

N the distance learning
modality
0
2007 20117
M (=
l"'

IPO 4 new
178,000 acquisitions
students 240,000

students

' The acquisition of Unifametro was approved on January 23, 2026, by the Administrative Council for Economic Defense (CADE).

()

l’ %2

5 new

acquisitions

272,000
students

2012

2013

)

l, M

3 new
acquisitions
316,000
students

education for Brazil. This is our journey ...

0 O
(> r'a fmd
i ’ (2 o o
3 new Estécio !l 2 new acquisitions
acquisitions . ~ . . .
436 000 Participacées Student base (including Medical o
STUdIenfS becomes exceeds 1 million school seats)
YDUQS
2018 2020 2022 2025
2021 2024
= * (e e
-_— ' ”p8 ”58
More than 600 Integration of Ibmec, Acl_qlmjl’rlonkof +1.0.’rhousano|
DL Centers Wyden and Damasio Mard}"’f)r Medicine students
518,000 into our portfolio : © I'(ill'na and Unifametro’
students 763,000 students -3 million acquisition
' students



® Our business evolution YDUQS

Built to Grow, Built to Last: Developing through market shifts, regulatory change, and social evolution.

Undergraduate Student Base

(# thousand)
Q The acquisition of Ibmec,

On-campus combined with the expansion of

. Medicine seats, drove strong
m Digital growth in the Premium segment
m IDOMED

68%

m IBMEC

@ Growth achieved across different

m Semi On-campus scenarios and modalities

2018 2021 2025

Net Revenue
(RS Billion | % of total) Contraction

‘ of FIES"

3.6 3.6 3.9
20% 11% EXL

29%

52% 54% 51% 42%

2018 2019 2020 2022
On-campus (ex-FIES)  m Digital ® IDOMED (ex-FIES) m IBMEC (ex-FIES)

T FIES: Government's student loan.




YDUQS

® Our business evolution

Growth through strategic diversification

Our Premium? segment is gaining ground, now representing a larger share of both revenue and EBITDA, with EBITDA growth outpacing revenue thanks to its

superior margins. This performance reflects our strategy to expand high-quality, high-margin programs under strong brands, reinforcing the sustainability of results.

1,54 !
1,41 140 1,41 146
1,35 1'32 1,35 1,35 1,34 cos 656 691 695 679 664 639 658 635 611 626 643
598\ 515| | 554 507 | |517 545| |542| |518| (541 | T | 527 | T T— —

\¥

B | 448| (A54| |464| (484 | 5271 ————1531| |605 611
— 222 450 412 | | 421 — 551 608
469 | 457 T— — 201 40T — 490 469 |452 T3 | 452
137 151 165 175

— T - 352| (374 408

302| |321| |327| |338
or 62 59 56 60 66 79 82 76 76 74 82 83 95 101 | |107| | 126
43

4Q20 1Q21 2Q21 3Q21 4Q21 1Q22 2Q22 3Q22 4Q22 1Q23 2Q23 3Q23 4Q23 1Q24 2Q24 3Q24 4Q24 1Q25 2Q25 3Q25 4Q25
[JTotal (RSB) ——IDOMED (RSM) —IBMEC (RSM) —Digital (RSM) ——On-campus (RSM)

Evolution of Premium’s participation in EBITDA
(% of EBITDA)

49.7%

EBITDA
Margin

2024
m [ domed Bl [bmec Premium

' Premium: IDOMED (Medicine) and lbmec.



O On-Campus YDUQs

Semi On-Campus with expansion and renewed growth in the On-Campus modality

-

= : i On- = .
Pre Total student base (thousand) @ On-Campus e Semi On-Campus 8 = —o—
YDUQS has On- Semi on-campus: Our On-Campus
308 Campus modality market-leading growth, shows
17 268 263 274 Campi in officially recognized,
o9 24 Brazilian and fully aligned 74% of
=0l 205 states + Federal with the Ydugs employability’
District delivery model rate
2020 2021 2022 2023 2024 2025
- .
a Net Revenue (RS M) @ On-Campus e Semi On-Campus Semi On-Campus Intake (thousand students) Expanding to

DL centers

CAGR

2,254 2,085 2147 2 150 2,274 | | 61% '

79 159 260 369 557
2,154 1,926 1,888 1,781 1,717 H H
= EJ

2021 2022 2023 2024 2025 2021 2022 2023 2024

' Alumni survey conducted 180 days after the graduation of students who completed their programs by the end of 2024.



® Digital

YDUQS has a nationwide presence in Brazil, with DL centers located in every state.

- .
oss Tofal student base (thousand) CD Undergraduate iy Lifelong o .i
P = N (b —
With a 13% Continuous
1 [ [ ] [ ]
1,029 1.026 1,046 market share innovation in
734 213 technology
of freshmen students,
521 483 529 540 576 YDUQGS is one of the to ensure quality and
three largest players in access for everyone.
2021 2022 2023 2024 2025
‘ [ ]
a Nef Revenue (R$ M) @ Undergraduate oy Life|ong Renewal rate (%)
1,734 1,732 1,579
1,315 1,402 216

216

YDUQS

With a 78%
employment?

rate

these results validate
the power of digital
education

69%

210
68% 67%
2021 2022 2023 2024 2025
Sources: INEP Higher Education Census 2024 4Q22 4Q23 4Q24 4Q25

2Alumni survey conducted 180 days after the graduation of students who completed their programs by the end of 2024.
3Considers the renewal of students who enrolled in the even intake cycles (2Q and 4Q).
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O |[domed

Sustained and continuous growth, delivering exceptional results.

= Total student base (thousand)

6.8 7.9

2021 2022

é Net Revenue (RS M)

856
666

2021 2022

8.7

2023

1,007

2023

CAGR
202125
12%
9.9 10.8 °
2024 2025
CAGR
2021-25
19%
1168 1,285 o
2024 2025

' Considers the 60 annual seats from Unifametro. The acquisition was approved on January 23, 2026, by the

Administrative Council for Economic Defense (CADE).

YDUQS

-
High approval
rates for
additional seats

(+70%)

in Mais Médicos | and I,
perfectly aligned with
Public Policies

Medicine

(seats/year)

Organic seats
2014

MM | and Il

+60 annual
seats

Acquisition of
Unifametro, already

with 100% of the
seats filled

Acquisitions’

=

30% increase
in the FIES
tuition cap

helping to drive intake
growth in the second
half of the year

Idomed was built mostly through organic growth

Expansion Toftal
MM | and |l in 2025

12




O lbmec

YDUQS

Since the acquisition by YUDQS, lbmec has show significant growth through its strategic positioning.

-
:'.‘i Total student base (thousand) @ Undergraduate
9.7 10.7
5.8 6.2 7.0 37 3.9
0.9 1.3 1.5
kel <o
2021 2022 2023 2024 2025

é Net Revenue (RS M)

@ Undergraduate

385
315
222 260 80
191 47 60
20 41
304
162 181 219
2021 2022 2023 2024 2025

Note: Graduate student base considers new certification courses in 2025.

gsy Graduate

CAGR
2021-25

17%

44%

9%

pig Graduate

CAGR
2021-25

19%

29%

17%

Q

High-end education
growing across the

_ =

Academic excellence
and high satisfaction

lbmec graduate and
Digital Products:

country, Sdo Paulo rate

leading growth with

51% of

undergraduate

NOR

21% of Ibmec

NOR in 2025 95% renewal

rate

Adjusted EBITDA and Margin (RSM | %)

45%
40%
0,
30% 4% 32%
o
2021 2022 2023 2024 2025

B EBITDA —Margin (] Share of consolidated EBITDA 13




YDUQS

ew 2025




©2025: Paving the way for even stronger results YDUGS

Total Net Revenue premium [l On-Campus and DIS Revenue Days Sales Outstanding
(RSM) Digital BU (RSM | % of NOR from On-Campus and Digital BUs) DSO (# days)

5,364 5,522 97

Je1b 74k 13.2% 13.9% 95 . 26
1,482 +13% 1,669 —
--—
+5%
- 79
2024 2025 Non-  Declinein 2025 2023 2024 2022 2023 2024 2025
engaged DIS NOR Pro forma
freshmen
(2) More conservative approach, with a 5% provision of (t) Greater fransparency in the DIS offering (2) Days Sales Outstanding down
the intake revenue from non-engaged freshmen, leads to lower program adoption, impacts by 17 days (4Q24 vs. 4Q25)
throughout 2025. NOR in 2025.

Positive outcomes of non-engaged freshmen program:

> Non-cash effect and with a neutral impact on the result after an 18-month cycle.

> Lower quarterly volatility, decline in Bad Debt, improvement in student satisfaction and re-enrollment.

> The tuition exemption generated a positive impact of R$36.9M on the bad debt in 2025, with an even more positive
effect for 2026.

1 Excludes the R$81M impact from the tuition waiver program for non-engaged freshmen in 2025 and assumes the same DIS revenue level as in 2024.




o 2025: Solid Cash Generation YDUQS

Free Cash Flow to Equity

(RSM)
Achieved
I +R$625 > A Guidance ]

+38% 500

The Company continues to

362 ﬂ move forward with discipline,
focused on delivering strong
67 and sustainable cash
I— .
- T generation.
(125)
2022 2023 2024 2025

Positives impacts on cash generation::

Q Enhancement in revenue quality with the non-recognition of freshmen revenue with low academic engagement.

Lower DIS revenue penetration, driving a positive impact on the Company’s accounts receivable.

Migration of student base from private financing to a model where the payments are received during the semester
attended vs. collections over twice the program duration.

Collections process improvements shortened DSO and boosted cash flows.




o Discipline in capital allocation YDUGS

Diversified and solid portfolio combined with efficient management. Commitment to leverage reduction.

Net Debt recomposition — 12 months Acquisition price payable
(RS M)
2,928 2,737
138

500 o 2 B B -

Net Debt 1 FCFE Balance Dividend Buyback M&A Balance? A Interest Net Debt 1 2
4Q24 (payment) 4Q25

Debt Management Amortization schedule
(RS M) I Future amortization

~—— Leverage® M Spread (CDI +) =--+ ex-Buyback and Dividend
[ Jan/26 amortization

1,478
1.96x

: : m 150
200 —

Cash 2026 2027 2028 2029 2030 2031 +
position

2021 2022 2023 2024 2025

"Net debt excluding "Acquisition price payable” and "Leasing.”
2 Net debt, for comparative purposes of cash use, is excluding R$5 related to back interest that has been accounted for but not yet paid.
3 Net debt ex-IFRS 16 / adjusted EBITDA (last 12 months, considering IFRS 16).




o History of growth, margin

and shareholder return YDUQS

Net Revenue
(RS Billion)

2019 2020 2021 2022 2023 2024

Adjusted EBITDA Margin

o

2025

Dividends and Share Buynack?2
(RSM)

Dividend payment in all years

Since the IPO in 2007

Q

2018 2019 2020 2021 2022 2023 2024 2025 2026

M Dividends M Buyback

Free Cash Flow to Equity

(%) (RSM)
-------------------------- Y Y7 1TV} I ———
v
38.0% B 33 20, I - oo, IO 22,07 I 33.3% [ 33.9%
67
[
L]
2019 2020 2021 2022 2023 2024 2025 (149) (125)
2021 2022 2023 2024 2025
T Net revenue adjusted for the effects of laws and injunctions in court related to Covid-19.
2 Dividends and share buyback on a cash basis to date. 1 8




O Preview of the intake cycle 26.1 YDUGS

Strong expansion of the Semi On-campus

~

Intake revenue‘

stable
vs. 2025.1
100 L
93
21 %
On-Campus = =—--__ R @ 1%
ex-ProUni
. 2l +74%
Semi 0 . @ ___- >
m Digital 37%

-
~ -
-

Nofte: It considers the funding until 03/08/2026 compared to the same period in 2025.
Note: Excludes the Premium segment intake cycles.
Note: Semi On campus funding cycle considers 25.4.

(®) Approximately 80% of the intake cycle
already completed.

(©) Semi On-campus continues with strong
growth vs. 2025.

(©) Stable net student base, reflecting the
improvement in our renewal process.

19



o |nnovation YDUQS

We will be protagonists of the Al Revolution, exploring three avenues: better quality of teaching, greater
operational efficiency and training students prepared for a new world.

_____________________________________
_____________________________________

Resylts s g Culture & Al
achieved ' literacy

_____________________________________
_____________________________________

CSC efficiency and
productivity

. 7 +:
-90% in average document :" ‘\: ¢ 3 DCHAMvolve l:!grfs de@
proceSSing Tlme : i acelerando a transforma cdo

+100 structured

Technological leap in the ~initiatives allgned with | :
content production chain . the company S si'rai'egm 5 Focus on a.ccelel.'afe A.I ?dOP*'O“
: o ; and proactively identifying
priorities opportunities across the

-77% no valor in the production cost of

\ B e e compan
each academic theme pany

+90% of company boards
with at least 1 Al Agent

less friction when
buying
+300% growth in affiliate
channel sales using Al

+40 practical use cases
developed for real business
impact

+20% of enrollments via
self-checkout
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© Capital allocation framework YDUQS

Our capital is invested through a clear, transparent, and disciplined framework

Newton Paiva

Net Debt/EBITDA of w' STUDENTS: | EV/ESIOA
et De 0
of 2.2X to 2025
1.46x in 4Q25 & 7,600
(1,30x ex-buyback and dividends)
Edufor
s‘ &' STUDENTS: 118 seats
%, in medicine already
< @ 2'900 operational

Acquisitions Nearly R$1.2 million/seat

Ce150m | % Unifametro’
pays In <o STUDENTS: EV/EBITDA
2025 and RS150M - =
an e i 2026 Dividends @& 8,000 de2.6x102027

60 Medicine seats
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! Acquisition of Unifametro approved on 01/23/26 by the Administrative Council for Economic Defense (CADE).



e Guidance

Delivering strong cash generation

Adjusted EPS Evolution(r$)

Strong cash Generation, reinforcing the
Company’s commitment to consistently delivering
value to its shareholders.

Achieved Guidance

300
362
FCFE
=~
2024 2025 o o

1Adjusted EPS = Adjusted net income divided by the total number of shares ex treasury.



© Earnings per Share YDUGS

On the same basis as 2024, EPS would have grown by 45% in 2025.

Earnings per Share (EPS)
(RS)

EPS EPS

+45%
vs. 2024

Non- Migration of Decline Higher EPS 2025

2024 2025 engaged the private DIS NOR Selic ex-impacts
student financing . "
 — L —
v v
v v
Company Decisions Exogenous factors

23



O ESG YDUQS

Large social capital, extensive experience in high-impact actions and one of the best ESG management systems in the
country

Our digital learning platform allows

Highly recognized for its commitment A global benchmark for governance
us fo promote a significant impact

to social impact and actions to practices, setting high standards in

on the Environmental Education

promote diversity and inclusion transparency, accountability, and
front

ethical behavior

More than a million people impacted by 2.5k digital education centers spread around the Trueo Corporation, with diluted equity capital and
: . - : 100% independent directors

environmental education content country democratizing access to education

17 clean energy research projects until Over 2 million people impacted by community ESG KPI included on our variable compensation

program, covering 100% of management team

December/24 services and social projects from educational

units and partners

Structure dedicated to ESG theme, coordinating

We adhered to the public registry of cross actions

greenhouse gas emissions and received the More than 320K students registered on Prisma,
Gold Seal of the Brazilian GHG Protocol a free content platform for the ENEM exam
Program for two consecutive years

Sustainability Report with External assurance

Multi-annual plan with 24 goals in the three dimensions

Our students’ profile Our employees’ profile

33% Black 55% women | 31% in senior management
o
72% Work 4 3% black | 16% in senior management

Family income below 4x min wage
0, .
73% and come from public schools



0 GOVERNANCE YDUQS

Best corporate Governance practices, with over 90% of shares in free float

Board Members 23;;;::'9 Advent Shareholder since August 2017, with two
. h i
and Directors 0.81% 15.83% positions on the Board.
10,534,745 274,088,851 i Shareholder since December 2022, with two
Familia Zaher . :
shares shares 12.16% positions on the Board and deep experience
3.84% 100% " in the education sector.
. J . I J
261,256,257 YDVQS Fourth Sail
Free float shares °;"13°/a' Shareholder since November 2025.
95.35% "I

Listed on the B3’s Novo 100% independent Board . S|mu|ia.mec.>us disclosure of
Mercado information in Portuguese and

and Directors English

Standing committees: Personnel and Corporate

Governance Committee, Audit and Finance Committee and One sha.re, one vote
Academic Committee No controlling shareholder




©® GOVERNANCE

Board and Directors composed by 9 totally independent members

Juan Pablo Zucchini

Independent Chairman

André Pires de O. Dias
Independent Member

Board 100%
independent

Thamila Cefali Zaher

Independent Vice-Chairman

Nilson Curti

Independent Member

Fiscal Council composed
of experienced professionals

YDUQS

Brenno R. de Souza Eduardo Luiz Warzmann Flavio Benicio J. Ferreira

Independent Member Independent Member Independent Member
Eduardo Parente Heloisa Helena R. de Carvalho Nigro
Independent Member Independent Member

Distinct Presidency of
Company and Board

Three statutory commitiees
supporting the Board




© New Regulatory Framework for Distance Learning YDUQS

Scenarios before and after regulatory changes

Modality % Previous Class Hours % Required Class Hours Market Share' Distance Learning:
. [+)
On-campus 30% 0% 30% s ~ 1. Player 1: 21.2%
Asynchronous 2. Player 2: 18.9%
. B Mediated Synchronous Activity 3. YDUQGS: 12.0% Top 6 players
Semi on-campus 30% 30% 40% Other on-campus activities . 7 "o concentrate 69%
4. Player 4:7.2% £ 1h Lok
Bl On-campus Activity oF e e
5. Player 5: 5.7%
Distance Learning 80% 20% 80% 10% UL - /
6. Player 6: 4.2%

The new regulatory framework focuses on increasing students’ face-to-face experience by extending
required hours and formalizing the Semi on-campus learning format.

Other relevant changes

> Nursing courses will now only be allowed in On-campus format. An upside opportunity for the
segment.

> Teacher certification degrees, engineering, and other health-related courses will no longer be
allowed in Distance Learning (EAD). Opportunity for the Semi on-campus format.

> New regulatory framework recognizes internships and extension activities as on-campus
learning.

27

1 Share of enrolled students, Higher Education Census (INEP, 2024)



©® New regulatory framework YDUGS

Challenges following the changes introduced by the Regulatory Framework

NOR o Nursing
Restriction Semi = On-Campus
approx. -1% on course —) . . o
aTrfe :ld3$n offerings Health, engineering, and other restricted courses
2026 Digital Learning > Semi

Teaching personnel expenses

Expenses Higher on-campus Synchronous and On-campus activities
apo%rztsﬁ-;/" activities | Infrastructure of the hubs
2027

(Through transfer)

Ydugs is prepared to seize the opportunities brought by the new Regulatory Framework

Competitiveness Semi on-campus On-campus reach

Environment favors more structured players, The fastest-growing model in the 90 units across the country bring
with higher adaptation capacity. market was formalized by the new advantages to Ydugs in a context that
Possibility of price pass-through and framework, in line with Ydugs delivery values on-campus courses and increases
market share gain. model. in the number of courses exclusively
offered in this modality.

1 With a partial impact in 2026.



YDUQS

IR Contact

ri@ydugs.com.br
www.ydugs.com.br
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o DIS YDUQS

Detailed breakdown of Revenue recognition and student disbursement (Cash Flow impact)

With DIS, the student can pay a significantly lower amount than the standard monthly tuition fee for the first 3 months of their course
and distribute the difference over the duration of the entire course.

Compa ny Jan Feb Mar Apr May Jun Jul Aug Sep
Revenu.e. Full-price tuition Regular tuition fee
Recognition
NOR (RS)| 1,000 1,000 1,000 500 500 500 500 500 500 500 500 500
The C isi
Recognition of the full-price tuition ¢ zgr%pig);lﬁ:cgllglons
fee in the NOR (R$1,000) Revenue (i.e., RS600 in

the first quarter).
Campaign: 50% discount on the

entire course

Enrollment in January, with 3 DIS for
a 48-month course Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
DIS 3 Regular tuition fee + DIS installment
S-I-uden.l. Tuition (R$) 79 79 79 500 500 500 500 500 500 500 500 500
Disbursement  Dis installment (R$) 61 61 61 61 61 61 61 61 61
Schedule Total (R$) Q 561 Q5(51 561 561 561 561 561 561 561

DIS 3: monthly DIS installment
payment of R$79 for breakdown: 3 x (1,000 - 79)
three months /45 = RS61 30



O Contingencies

Provisioning for contingencies vs. disbursements

Total staff turnover!
(#)

2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025

New labor claims?2
(#)

38% decrease
vs. 2025

2020 2021 2022 2023 2024 2025

YDUQS

Provisions for contingencies have been pressured by higher provisions related to
labor claims, mainly resulting from the structural adjustments implemented
between 2017 and 2022. With the decline in faculty terminations since 2023 and
the reduction in new claims starting in 2024, the expectation is that this line will
remain stable through the end of 2026, followed by a decline from 2027 onward.

Differences  between  contingency
provisions and actual cash
disbursements create a disconnect
between net income and free cash flow
to equity. Approximately 80% of these
contingencies are related to labor
claims, which explains this dynamic.

Currently, the level of provisioning A
exceeds the cash disbursements made,
but the trend is for a gradual
convergence toward the cash level over

fime. 2024 2025

Contingency Balance?
(RSMM)

+R$39

! Faculty terminations. | 2 Labor claims involving teaching staff. | 2 Reflects the composition of the result: additions, reversals, and monetary updates of contingencies. See Note 17 to the Financial Statements. 31



O D&A and Capex YDUQS

Capex History o
(RSMM,) Variation in D&A and Capex2

(RSMM)

-R$50
|

2021 2022 2023 2024 2025

D&A Capex
2025 2025

D&A ex-IFRS 16 and Capital gain history

(RSMM) Stabilization signal The change in the investment profile — now more

and downward trend concentrated in technology — has created a mismatch
between depreciation and capex, a gap that is expected to
narrow over time.

In 2025, the disconnect between provisions for contingencies
(previous slide) and between depreciation and capex totfaled
RS89M, negatively impacting the income statement compared
with the level presented in the FCFE. Over time, the provisions
for contingencies and D&A lines, which affect the income
statement, are expected to converge with the actual cash
J  outflows.

2021 2022 2023 2024 2025

! Information available in the Company’s Statement of Cash Flows in the Financial Statements and on page 40 of the 4Q25 Earnings Release. 32
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